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Executive Summary

The past three years have seen a proliferation of "just transition" (JT) in
Taiwan's climate policy- making circles. The government's 12 Key Strategies
in Transformation toward Net-Zero Emissions announced in December 2022
and the updated Climate Change Response Act Parliament passed in January
2023—arguably the most critical policy and legislative pillars governing the
country's climate action—both featured JT-specific provisions and action
plans. Such is the result of years of civil society advocacy and engagement,
making Taiwan one of the leading countries worldwide that have defined JT

as a guiding principle in their framework laws on climate change.

With the policy and legislative frameworks for JT more or less in place,
the task now lies in ensuring their robust implementation. The robust
implementation here means that policy measures the government makes
in the name of JT should address and mitigate any negative impacts the
transition to a net-zero society may bring. It means that funding and
resources advancing the transition should go to workers and communities
whose livelihoods the transition hits. Bearing in mind, however, the
disproportionate impacts of the transition on different groups, robust
implementation also means centring decision-making processes around the
voices, concerns, and visions of most affected peoples and areas (MAPA);
co-creating meaningful, context-specific solutions in response to these

idiosyncratic and hyperlocal challenges.

This policy report attempts to identify governance and knowledge gaps in
the pursuit of a just net- zero transition in Taiwan. Over the four chapters
of the report, we will first take an overview of the current state of Taiwan's
JT planning and governance structure, from implementation strategies to

stakeholder identification and social dialogue mechanisms. We then zoom
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in on transition pathways of high emitting industries, which have received
limited attention from the government thus far, and identify potential
roles different government bodies and businesses can play in addressing
the impacts on labour, job security, and local livelihoods that structural
transformations of industry and the economy can inflict. Last, we explore how
green finance, carbon pricing systems, and private companies can help build
a more comprehensive support system for JT implementation and guide
companies to minimise the socioeconomic impacts of their decarbonisation
efforts—something that recent international surveys and assessments have

indicated that Taiwanese businesses have not been doing.

Where relevant and appropriate, we have incorporated case studies and what
some may refer to as "best practices" in JT planning and governance from
other jurisdictions, including Scotland, Germany, the European Union, etc.
In coming up with our policy recommendations, we also draw from several
reports from international governmental, non-governmental, civil society,
and research organisations, including the International Labour Organisation
(ILO), HomeNet International, the Coalition of Finance Ministers for Climate
Action, and the Grantham Institute. We do so not to suggest that we should
replicate their approaches and policy measures here in Taiwan or that their
models are "more correct” but rather to broaden the range of our reference
points and illustrate the variety of ways through which we could think about
strengthening the various aspects of JT planning and governance on top of

what the Taiwanese government already has in place.

Building a place-based set of JT principles, processes, and practices in Taiwan
requires actively including diverse stakeholders and effective coordination
among various government agencies and bodies. To this end, we make the

following recommendations:
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Towards a Multi-scalar JT Governance Framework

1. The Executive Yuan (EY) should develop Just Transition guidelines for

Medium- and Long-term Individual Projects of EY-subordinate agencies.
This will guide government agencies in considering stakeholder input
and potential transition risks during the planning phase of their projects
and serve as the basis for EY review and approval, as well as subsequent

implementation.

Establish a stakeholder identification methodology and allocate resources

to assist in stakeholder capacity-building.

In addition to the identified stakeholders, the government's JT
"social communications" meetings should include local government
representations from impacted regions, academic research institutions,
and representatives from vocational education. Organise one or two
large-scale conferences to consolidate the various recommendations from

these meetings and provide an overview of future planning.

. The inaugural Just Transition Committee should work to clarify (a)

the respective roles and responsibilities of its government and non-
government commissioners, (b) the rationale and positioning of its
National Just Transition Vision Report, and (c) the interaction and division
of labour between the Committee, the government's interministerial task

force, and external public consultation meetings.

Making Industrial Transitions Just

5. The competent authorities for the 12 Key Strategies, with the Ministry of

Labour and local governments, should analyse the impacts of transition

measures on existing employment patterns within the value chains of
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various industries under their oversight. Through multi-stakeholder social
dialogue mechanisms, they should also consider the impacts on industrial
clusters and vulnerable groups (including informal and migrant workers)

and identify current regulatory and governance gaps.

6. Amend the Labour Union Act, the Collective Agreement Act, and other
union-related laws and regulations to increase union coverage in Taiwan
and empower workers to play more significant roles in shaping Taiwan's

JT policies.

7. Following the recommendations of the ILO's Social Protection and Just
Transition Policy Brief, assess Taiwan's social welfare system's role in
addressing the impacts of industrial transitions. Identify areas where the
system needs improvement and develop measures to enhance worker

protection and empowerment beyond skills training.

8. Include the Ministry of Health and Welfare in the inter-ministerial task
force to allow for the analysis of and social dialogues on potential public
health and health-related risks and benefits of transition measures,
especially concerning emergent technologies such as hydrogen and

carbon capture, utilisation, and storage (CCUS).
Establishing a JT-Support System

9. The Ministry of Finance should comprehensively analyse Taiwan's current
tax regime regarding its ability to capture environmental externalities.
It should also develop a long- term carbon pricing strategy that would
allow the upcoming carbon levy to transition to a carbon tax, providing
clear price signals and broadening the allocation of revenues to deliver

additional dividends and enhance overall social welfare.
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10. The Financial Supervisory Commission should work to incorporate
socioeconomic metrics and considerations into its existing Key Strategy
for Green Finance and the upcoming Green Finance Standards and
Guideline for Sustainable Economic Activities. This will help prevent
allocating funding and resources to projects and initiatives exacerbating

socioeconomic inequality.

11. The Financial Supervisory Commission and Taiwan Stock Exchange
should strengthen the Operating Procedures for Preparing and Submitting
Sustainability Reports for Listed Companies and other relevant laws and
regulations to require listed companies in the oil and gas, chemicals,
steel, and cement industries above a specific capital to disclose their JT

strategies in their sustainability reports.

These recommendations are by no means exhaustive or definitive. Instead,
they invite more stakeholders, government bodies, civil society organisations,
scholars, and citizens to engage in JT- related discourses and processes of
decision-making. Only with open, broad-based, and inclusive communication
will we be able to align JT policy measures with the specific context and
needs of Taiwanese communities experiencing the impacts of the net-zero
transition and prevent ourselves from repeating the patterns and failures of

past "unjust"” transitions.
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ZEAERASENEERXHEANESR - EMARRESZE G KNS RIEA
RERMABRATEMN > £ (REBERERS | NGRHEFLZETESELN
BREFIFEHERBZERRNTEN  BR XXEFRHH WER > FER
BEEZEGVHERS - M52 EARNJICHAREISZETERZLABTE
ZERENERT  AEZEENEHRATEMERIFBNARNER ~ MER
HFRRENOE  EEFRENEEESHFENEIIEMEH -

BE oE2ZECEMARFERNEZEBMD A 28141 - [REEER®KR] - T3
A M TREN) FWE: B sl = HE BB AR Z HEE) /)
B emERNEZEEESRIMENARERER (FZEENNEETENA
FHEZENEBESF  MESZ2HE  RAHERARABERRIBRERARI
ERzEEREEDTIARNRE) FEZESGRN/NEEERAEHEEIRGE

FRETIE LN A KA - LAREEAD - LE/NMENEFRAS &S
HAEEIF ~ R AR ESFHELEBE  URTHEREFHEHANEET ~ T
FRARBFAERTH S ZENNVESFESSRFIBEBRAEREE - BEE
RECHENRE  ETHEEE  RAQESEUMEREN) - BEEEXT
B G EHEIMERBMN—F 25 5 GRS TH PR ? M5 &6 E B
MENAREENERES  ZEGNZRAGENARZE N/ NEERERE S

o>
i
>
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F_E - HOAEALEBEREZSERAEERAEN

FERENSREBESNEBEPERNEMANEAR ? FARABERZEANMARIE ? #
BEIDXEAM? ZNVEEEFBENBEUZENBEEXEES TE2EE
AEBRZE G R EFERNIBIRRE -

ARE 2024 F£5 AR REASEH 2 RESEFNEEURESRE
TENE TRIZE - AMBEFRRRNERFEFEIRERGEBHRES
THRAEEESD  AEBETKIIAEGD  BRESBREEZHAERZE ST
EENEZERSE BAAEBEZEGNAILERANLGE BRITES
AEEREMASFRA  FEEF  MRBRILZERSEERNZORE -

e EAFEYLERGEEREENX ——ARBER

1. BETHREPREERZRSAEAEREES 5| EXMEE
SAERIEREZENZEAGFESRABERHERAR I
FATERAERERBEEZRE -

2. BUMERMGBREMHZHZBLRAERGEENEE -

3. AEBEMEERERRRELBHEME MG BT

BMMARBUNAREBRAARZER LR R —Emi5
WAEERGEEHLEZ  sHARERS -

4. BERAEBAZEEREREFTHNEZELRAZEMZ
EEME AEBERERE B -ZECHBERT

HE/NENZIARABEERZENEHASTERER -

0 | ABAEEABKRER - ABAMEBUSFERA
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F=E EFXFFUGENMMAAQIE : ABEWE S H

FPEFUAPEERERCHERERGBENEE  MUOAREELEEEHNS
ITMELZE - £5  BHAEKESTHATENEEERER LERETERIIRE
THRAEBENER - 7@ GEENSEFTERNAESENER » HK
ERTE CEHHSHREFEANM L EFRTMEEBZBERRE -
BRIECERE+-BFTHERRT  AHEXEENFS I D  EBERERNE
EHESHRANGRERNBIERZHFE  FRM&E- -

NERZHMERRBE R PRI E TINEE

1. ARARBUEGRF I HE) > EMEHAmEMERE TEFEUANSE
B KEINGRATR ; SBEEERENTEE L MBAIREERAM
HERKEZNEAEEX  AINEEEZ - i XBEBEEN EAED
{EREmRCEES | HEEES BRERETFTEREEINIRER X BRIER
BEE R EREHE) ERAGME MEBSIN&IE M TMER
EY FHREARRE -

2. HEEBEREEREHNELIMNIES  EEEMERKERSREK
HRENENHERE  KHAPARENSAENFTAREMCEEMERZ R
BERZHARE THMEELERFFECAENEER AN D - MRS
XERERAEBRZFME  WRARBEFRIEPNEEHE - RHERS
B NEXRHEREMEDEFE NRESENSEREMEFPME
REERIREFRFTHIHE -

3. AFTHERHA (2040-50) AR A S ER (MK NEE -~ L2
m S8 JKOEE ) Bk R 82 BN RO SUAE B Ak HE A B B £ 7F (Carbon

AN
[}

i
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Capture, Utilisation, and Stroage » CCUS) ' RBRIHABES * Hif
AP HHIERNERB MR ERABENTEREERNRA - MRTR
W ENERERZH AR EERNAEFE  SEBERERASESR
BEMENEBEANES  UARAEHIITERAERNER i &
BEEBREMEHE SRR HEHIUNFEEE > HPREZTEA
WMEERER ) BEESHENEEAERTRMELEBEEMTEEM
B (A% > 2023) - CCUS BB AEHA KRR BFERMEEFHA -
BACCUSHEIRREREETERIIGKE - REFBENZULEREZ2
MERESEFTE  URMBRFEHERNEMR  FERNEEBEX 5
T &EENHEFEELE (ERE - &K ~ IREEE - 2023) -

AT EXEBNBENRTMKNRAERERRF INEELENRZ EEHE
EEAENEELERE  MIFELUKEIR - mMEBBANM 2T RENAIFER
- ZEASEHSMRERNER L Z0EF (1) BRAFREAREZW
(2) FAEANBRASNRY S THRAEFRTE > A1 3) BEBAELRBENmRAR - =
BEmEEE - T HERARS -

— BREHRENmZ O

EREENERAY= (97 ELAMERR . HE—aZHAMENS % - RS
BFRARNTIF  FREIEMNMERGREZRZRDMUEME ? E5HNERE
EXENGSINEMEERSTERBERNMERNAR ? A _ABHSKERE
Mo/ tMERIBEEETENERNEUEREEMAIGEN T EEEN
mABRONAE? RIEERERNG IS AN ERBEXTRIIEE
HEKENT I EMEERNERAN D EE S G Rt 5 BUTBERR S

RN I EAEBAEEABREE - ABAMEBEUSFRA
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VEREBAN@mNEREDHRR - SBOBBXAEAEEIIEE RAMN
VL RTEAEE - MR BHTEA B CEBRCEBEFERRE : R
EURREE U —REABCH R - BB THA S REBAESEAE
BER (KB 0 2023: 78-79); RIEMABRBIRTEREE PN : 85
BEMESR  BEFERBERMEME (IRT > 2023: 56) F @ BREHEEE
FHEOHRERSER - ABERSR  TEXFERREEINEZETREERER
RERTENHARMES -

LHEEEAMZAAUEE At ERMEREACEBERBEIAMBBNEMN
AMTXERFEZENESEAFREH LR

AMBREIRAMBER - AMBHE - BEIXEEFETXCEMA
RERSHR - ILREHR BREZET BNEE—_EHEWREAR 2019 F
THEZE TMMHBEREXEERFRESE]  HPHMILEANK
MiE ~ M~ BREFHBEREBN  RURESIESEIEEREGIEES
BEENREAMERGFDIFREE  TREREBEREZF 6 ARTHARE
T BNEEESRNRE=ZFERTEEZE (E54 0 2023) -

MARIFERAR 1975 FETAERNRBE TRUNEEIXE ' &R
ETFHREXRERHG BRFEBRHNEENM HNHEZBEERE - 1
& BEAXEXLEEETRARARFAHSINUEMRINSE - LEBHRER IR
1993 FAFEGE 25 FHRAY 2018 F - A T X & 5 i T & R H K
NEBEERALNZTEM BEXN (ZBIXE] - ASHHEHFAEE
EgHT 2019 FAMUEREIHEN RS 2RXNEEM T & HERKE A ER
AAMIEEHSEMFES TESNEZEMRHNIBERT ( BBIELK
2022)  ESMERNBBHEZGEE °

AN
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i
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EER > BEAMENBENMBEREXEENRENFLESFER AT
XERFREEHBEHREAHBEEF AR ALELIHER REABLEREH
MMISENRELAEEL - FIbA R & 3R H & Z 0 LURE B KM
HEMZEBENMMHNEREXER (ARERaEE > 2019)  &EHT
ERTESELCEMUEBTAAERTRST  BAMBIS/KRLAIL
EXSE{CEREMMUNEERZ — - BEETAEAAMNERMER - 18
AHE T BESHEMEENILLISMARNESEMREGER BEHLR
MRRMM S T ERFAERARAICEBERREIE R 2R - W ABBES
N~ FEFE BEENHEHFERE——BREES -

HASHACESENAFRAEHARLL  BEFEREZTHNEEBIER
FRME ~ FAIRHEFRFERNZE WaMZSEENES Y  HESZEERE
BEMEESHAMHIEE - 3B MESKREREEREMEE FTREXERE
2 RERBEABHITHRAMES  ACEERERBENEUNFEFE
R o

EREUGRANGNMELAERED S HMEMREHN [ REEXER
THARMRFEEKRFISHAEENEETESERR] @ E—THREE
AABEBEEBNEBER - KRLTEER AT (BCG)2021 FRMEZRH

(e-mobility) HEUNAEEMER G 2R KIEFRSNEREER/)
EX EORERIIGIEFRRELBINIGR  BIHEZERSATETNAIREE
AIRER  REEZRFZEFIAHN (FREN) St kBB SHE
HAUEZXREEFSEETHRAEBEKRETK HEIRBANANEREZ DR
NARE BREXZENFH IHELEMZE LM - KRAKEBERMERR

SRS LNEERRE -

M | EEBAEEABREE - ABAMEBUSTRA
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HENITERS HLUNITERE EHNITEARR

EEX -AHE £ @SHREEACUNEZFH @HHREHMEXZ-F

B

AAENIIEER B AL (] B9 B {3
B FEB A AR Bl - EMZE BRE - EMZE
! U J
TREANH -1,600,000 -610,000 -225,000
BEIREEAERE BIREBEMENER BINSBEAKRBE
e REREBHNRKHE EBHEEAE Bt aiE

RTE

Bl ~ BN E S BF P el AR B SR AR &4
(BRHKE: fEE2ZB Kuhlmann et al. 2021: 7)

BE—IMS  €R2FFASIEMEMELERNRETENR » EXS THEIFH
RETHNERTIERRE ZRBRNEREZER—MBFAAR @ SEEUR
FEDlRETEMRRBEFHENS TEMAMERFES - ILOR 2023 FERBKES T
EENALEHEREDR  EREHFRAESTHAEERXEMADOERU
o FmNERMBEECEPEBBEAN A EBAERRN AZEEAIFMBSETH
IEFR1E 2R B (formalization strategy) —RZE 2 > HERF/NEEAMB X
MIFEXNLHEEBPIARIE TR E BRI PR BE R AR R - AR Z 2REtE
R THAESAE R JF B BY 55 T F M55 15 AF LS » AT EMNBELT R HER
MEAZEROESHFZITHRERENIFEEST SRS KGERBHNER
ITHREE  SBERBSNERE - WUARARMES TEREEZX2 B RRNIRE
TIF BEFMAEAESERENZOLESR (ILO, 2023) -

£
[}

i
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BAERMEEZ 24 (HomeNet International) ~ 2IKIFEREEL T RIEHS
WIEGO(Women in Informal Employment Globalizing and Organizing)
ZEZEMIFHAESTHENEREREBNEASTHBEEREEZN » [k
THELRILOKRENARIN  thisHIFRBFTERGEE2IKFHAOE
61%  FERKEB/NR - XBIA -#HBRE BERBEF > ERFZAE
HERARER MERXKFEZFERNBATREORFLIF  ARETHELE
B BEIFERGAOZSREEENEERSE  RIBEREREAREBREELE
RUFMAZEIFHBS TR KREZRES - ZBARKHRE LT ERFK

B FHEE S THRKITHMBAEIRZIESNEMELBEEEM

FRAHEDMEMNEERRERE  SELTHE  BERWESR > WA
HAF TN REREAES -

REREHZELGFRERFHNERES (BELIHBN L EREREF
R ) UiBIF RS TERBRFRSIENFSSHHIZKE -

ILO EXHFEEERREEMA THEEXRNEZENES ) B IERHA
ZEZITFFEG) EEREFAEBSGE  UZEREEHHIFHBF T EAL
E,J'R/E-

BEQNFEMRFIRGHH (LT RABAUKE ] (Social and

+ A 11

Solidarity Economy) B94&E:s ' -

ILO F&7E 2022 & COP27 EHZMEIX [BXRAEEE ESEFNE—EA
B XEREERIEMNPERABRRERZIFHEFT -

11~ B REERS TA B

% | AEBEAEEABRER - ABAMEBUSTRA
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NIEEHAEFEREEIEARME  HMRFEMIFARE T AR RBR
FRETHEERERLMIEE (HomeNet International et al., 2023) -

HEZAE BITHBMREMEREER 2022 F£5 BIFHA (oK - B
MHANKE) TEEHTISEAN  LERMEAIT.02% - HRREEIF
HETHEZEIERES TBERME)  AREIFHEEZLSRE - EH - O
BRI 539.36% FRAENER A5 U LIFHBTEEHA T TEAAR
% HRAH 25-44 s 26.7T B A (1THFE 5485 » 2022) - Zp#st I
REMITENNEN  E2018 FHHERT B0 IHERURBENH#R
UKRTEX (IISEAN)MEBRERFZFOBAN)B/E X TEMMAIRRE
XM@IBAN)RZ (HAR 2019 -MEBRIHE > BEDHRSHNERE
2022 FM#ET EEBRTUREZE AT BAARARS  NHEEBRTEAHN
96%( B2 & » 2022) - BEFIREEMEINABEZES LRE BEXESRE
HLEWIEE  EREEBENEFERARIEKERK  SHEEFRGEN
FETHIEERIBIE PRSI

ILOTE2023F—FBMHEXRN T UHERERELXEHE | (Social
protection for a just transition) BUSRIEEH » U BLTEHEEAEDN
Mt EREREN ] F2 TEEEE ) (Decent work) mMAZOZHEZ— (# TH#
2]~ TTEEXRRIERERN) M THEHE L5 ) FAEHTEARRER
WERTEREREEEENER  RBRALSERIMNI  TEREHEZSAKLA
KBREBENIEEDR - BUMKERE - TENRERE BASHE - REH
EMHBNNAMPIMERGERT oG RESBRENFENBEPHE
R THERKLE AT M (Dankmeyer, 2023) - 527 HREABEDPRES
RIGENTERHRERFN ISP RAMBIEE - 2REMPINEDS &

REMRMANEE ESBBREE ; GEBREE  WERAEHY
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BHAMERERENER  TEERAESHE R -

TESFE (2024 F ) WE—FHETH - QERETHESELBTHHBE
EEE RA-BTESRETRLREL TEEFTEUENF T 2GR &)
ZERK - WEFRM - BRIERAERHAES  HEFTEANRRAGH IV
ZF AUSHRBEZEFEEMZAN HYEFEHARSHHETEZE
PRECERBAAT | (SREHSF » 2024) - ZARBBS BRI AT —RIIERE -
Z82 'ixE] BERAEER BEMERUERREA - BERRRTERKX
MESBAZERBUKRKEEMNEBERTHET  THFTHEEE -

A RET  FTEBERBIRE TE 2040 £ Kk 2045 FRGEERKEAND
120 25,000 AEA - HAMARMEE - W AKREMEE - AakERmR
B OHRRARBESEEN 2040 ERIADHEASFER 20% U E
SR EBRANEE BNIRBREFREXNAGERBRELN  ZEXEN
FLEABG 2040 FRAEIE -

RARBEEEREEZEZEE (CCC, 2023) UK ESEEE A (OECD,
2024) HHFTEUERRHANFH T HENA GRS 9EHFMEK T TIH
e B EEEEEHHEREREBAATIER

1. AP T ER REMEMERE—2015~2019 F » OECDEIXRHE 20%
MM ERE I EMNS T4RBREEIRZE] (green-driven occupations) » H
RABRUEBREERERE  NEERMAEEENMEERSEFHE
ERERNEIE MBI ER T ANE RS -

2. BRRREEER AR BITE—HRCAMENARS BT Z 4 EIEMH -
BOHE ~ BIREXARBERIIR AL  HHEREEFRER - 2f&

3B | AEBEAEEABREE - ABAMEBUSTRA
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BRI A o

3. BEENTRIEENEBERE —NEABHIENHPERRBERIEAR
EEHRMHSEEEE LN TEEMRGNEARRE  ERELBREK
EENMMIEAER -

ENQERASHHEEENG  HRASLE=ZMRAAZTE  FREFARL
THOARERER PN EEHUANQERETSNEE -

A EERAEERN—HEEISEANE 3,000 T BELEERAEN
BB 3% W EE - M  BiLE -

B. xEEEBRREA HAERNBAKREIRFAEHS (CBAM) 2 HEHEFZ A

REL00 FK% - ERREEERRBEERERF N -

C. R E—RHEMERFTERENE » IE 2040 FERZEEHEL
AEEEEREANE R EHNBEIEREE -

D. EXHBEMERIAG—BITEXEAMHAXKGBUARGEFZTERTH
EHNEHREFRREEBEEIALR -

MAESEEE L BIDAIE ~ T8 - FHA=K4EE - IRI7545 2030 FrifE
TREMEGERCAMEHRE - REFAB - HEEEXRE  EREXLERX
EIFRR FMRE - THARIEHS 2030~2040 £/ > AAEAFTHRE - EAM
HEHE - BEERSLLEZ IRUALEEEEBNE  HRNIEXNMESE
TERAENE - IREEBERA LEE - RHRIZEE 2040 £& - RAKX—K
HHEE - EMERREXREL  EWEECSYERREAR  SRWE - /1L
FRNRE@RZEZE -

o
i
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HHEFTHHHEEL  ROMHEABUSIN RBEBEIRZITEZ SEEH
AZE - KREBEERDH - FEECRIGEFME AL - BHRNE THEE
BEXRERATRA HLEEBETILLEBREHNER  EEERAEZNXEFE
R MBEREEE -

£ FEMLHAMEHHHER (HHIOR : AFETE)

SEmEHE T AEFTHREE

T
P EAGNEY 66.1 49% B B
B BT ERRNER
23.8 35% B iz B
T ° o
TERLE 33.79 66% B Az Bp
. 7B (B)
S mm B AEE 23.8 59% B/C
?EEEA'H-BZEXE¥ 0 / ':F',Hﬂ (C)
. SFEHA (C)
%A 5l O ) 0
BREHGRE 12.80 59% C/D 8 (D)
BERiER T ARESE 15.70 60% C Az B
L 8.72 56% B S A
BN (A)
HEAREEBE 10.74 56% A/D
st s ’ / R E (D)
B (A)
=S 6.64 48% A/D
Cile 6 / 39 (D)
S BEYR S % 7.01 64% A/D A

40 | EBRAEIBARERE - ABRAMELRKFERAR
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() =X PEHUHLSEDHHEE (ERIOR : HETE)

SEmhiEEt BEFTHREGE

(RE ]l

MR MEREREE

=P DL £ E S
BHRRARIEE

AR RERmAEESE
(FRKE)

ENRBREBRER
BEORMRMEE

MM LD SEEHRE 235 BULNF IR FTHUBREELE
SERESMEAR20% UL - UEERERDNT - 1B 200 EZMEEF
EAUHE BRI ENEED  BEREBEISHBB=22—Lt &RE
RIFARFENEBEEITIISLEAS EXREEFATIEXBERESES
R EHFPTEAURGHHIZNEE -

AMRERRLENZE >  ARENFETHEKERD - HAEERARAMEE © J8H
ket KEREEFSEMBE EMXEFAKEEARNTE MUK
BAREHAEIFZER  EXRRBUER - & 2R 0B H1Z AR
FHRE - WETEREMTLETBEENTINZER  SESRAHEE
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BE TEBUMFESHRENSRKEEERREAS  RREBEANERRR
MR SAPRIEAE - Bt BEEXFEZEIEAMITARY > UmEHhA6 - £
REFXSEEE B BEREHRT =22 - U LMMEASBUAR57% U £
MWEE  GREMRARER  RESEBREHKEE -

R «<RIZEEBREZEY F 46 1F SR RENFXZTEUMBEBAIERF
TR E AR WEFRR - tGEAKRE - 2F EX - REERUA

THRBESEFN A —SHETHETRSHEHE TR AUERNG T 2 HE
ETEITRER BEHNFIASRIRNEREHETER  TELKRTH
AEFEHTHHE  ELUNES—HNBHER  ISFETHRES - B
HARBITEERBERIE L SEEGRTE - ABURBEBE R BRG] - 80
MEZGUEAEBEZEENRMNETET BEERE  F83HEH ~ K&
BHARMBEAGUZREL - 2HRARTES - BRETETGLEE -

PRI z5h  KFTHRBR T ERFATRERS N  BHEAEBEERS
EFXEEENAMEREARSHE  THAABYNFNSHEREERAR 7
REMARELERE (NRBEZRSZSEN MM IRKEIFREZE BIKES
ITEE"E) FEMERRERASERARERS TERNAEFEIEN -

— - BAMEAE TSR

BREENEBREETERWATIRERM  BESSNFIEFTHEB
RPEmENE  E2 [FISHEAGERENRR  BEAEHEERERE LSS
BRBFESAINSET - AMEEEERSE T KTHEEENAERE @

12 FRBEE [REGHHREHRTE) &

4 | EEBERAEIEANERE - AEANMBUZFRA


https://tsai-tracker.twreporter.org/promise?ID=16
https://tsai-tracker.twreporter.org/promise?ID=5

VRBIEBFMBRG  FEESHERENSBCHIERES -

EFERRETIAKBAED (United Auto Works » UAW) B1lEE=K[EAT
@45 (Ford) ~ #FSE (General Motors) ELET45 B & Hr (Stellantis) 35 EEE
 MB-AECEAUBHHELEBMERIRINAZIGREZMNG ~ 3
AHMABAENARNEEREEEBHROZED BRI EFEBRENF
BiRz% - BHHFRZ—HEREARSEEEFHEAT MG RIZRE TH
ANETEHERZENERAN - BEAFSIRERZGARERBEITHHED
BREEENEETE  NDEFINANLANRER=AELEZHHBHF -
ERZIARREREEREZEZNEE  FRESFERMNISIEGHERE T
BERA AAEHEEBNTIRMIAMAIEELIR - BESHMEELEW
TEHKR BENMNGERREES  WEBA—15 [REHEBH] -

'ﬂlll

‘EBHH_a’dl

'H

BEEE PEREXETIGSHMBERET 2021 FHEAT7.8%  BRERKRFEYS B
HZEBEESFTEHUFREEHESTHRENERE «T g%y % 11 §FR
REM 30 AZME  BZEHTE - REFACEIIOFIERRFEES >
8EA 98% WEERERE/NIL 30 A MELEESER 30 ANEEFERANS
MAHAEREEHIMN 46.7%" EEKREBBFHNSTH «TEE» RR
mEisEaETIg -

BIMEER TREMBAETFHPMIE VAW EHBE T ZESH RS A LEHREER
B TEBGA) > EREBRT (EBRAZE "F 12 KEBHNEZEESD
HEFTEEY fETH  REREFHEBAZR - B202l FHEEEETE
XTI CHUSBEETH IR EXRBRNERGYN  EXEFZELABER
B HRESFINMERERSBSE @ HEMBOBRIEHREEIIGR - ©EA

CHR «Ig%Y 2X
VHR 110 FEERAREMIR TR
CHR «ERHLE 22X
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https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=N0020001&kw=%e5%b7%a5%e6%9c%83%e6%b3%95
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://ws.dgbas.gov.tw/001/Upload/463/relfile/11059/233298/c4c2a74f-e036-4550-9c35-951dd7a7c759.pdf
https://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=N0020006
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ITeEmEtENTEREBRHNE °-

FAESERETHELESERL —FHET RTERSIEERRAIR F
KIE MEIEE «T &% F11EFE 1E] - BEIGSHEPENI  tigdh TE
BETIZEEBOWEAERRE) Uk BRETEBREROEN  LFFTHE
AMEMEFMABNEE] WERXK - BERER «<BEEHOZEY F 12 REHA
ATEEFTHEVARERBHET ZETEE | - LENR «<BEEBAE B
6IFEIEPHEXETE  BEITS2HBEBOEANS (GEXRENRHEM
BZAE BHERERFIAN#S_SZz— Z2E#8H UBREEX BEISZ
EHPE  FHAGETE - TRARISERRERBEML -

ERHNRERSIAREBE R BASFTHRBRETHUASES
EREINRASETERARZE - fABABRNEEER LERNAEBEER
BLamit - BIERBEINGRLSND - EAMLEBERMBIHE S ENIKE TR UEE
— PR EFRBEZENT THAGHE  MEFSE—TREZHERH -

EBL RARH REEE ) —ANEEA#R EI - RFEIE (OCAW)
B8 A Tony Mazzocchi A > BHESTHEIKEE - BEAAREN FIiE
HKEE | 185 (Superfund for Workers) B> REUE THINlGASHER
MARERER - P4 FERZENSSREENSIES BEHF
HWRZZEZE (job blackmail > I THHERHKZ H i TEFMAERFETHY
g MXEARBEEIEEHEREENIHFIRER )  REEERREIVELE®D
Bl REZBEARMBMNAERERAD  BHATERUEMIBINRTSITET
F - LHEAEBIIRFESEREBNERN S TREN M R4S £ T5E
(ERZARBE)NBERT  -Fit» THIBKRES] BREREERIRRERK

16+ 3R ABSRETaME LR [mEE

44 | BEBREIEABERE - AEAMBUZFRA


https://www.bankunions.org.tw/?q=node%2F3101&fbclid=IwZXh0bgNhZW0CMTAAAR0QxgYqJNIWnZ2fMd4cyrW4HJBFYE87JyQINVhCMeG6IDZ0TahMJHaHFSU_aem_RXpDbRSIl9z9_WVLh5OSWA
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ENFIEAZEMNFRE N EFERAIRIFFLFAZHEEFELEF
RUSRZENFHNRBBRIAARBEE R MBHEPF  THEEBELEST
FHUERNSFTSELEE—D - ZTERAVES (Mazzochi, 1993) -

BEFTHEHEARVEERRBEARBGRERERNERE 2R EESERS
EEXEEFTHUNBREPIREEERE LA - ERRABIRBZT » WR%kEE
SIITHREDS BERFIARERAEEENEFZE - BARRBAERR
FITHEF T HEGRARIEBINZTNERME  HEERRGEETERA/ES
BREGENED > MPB TR AE B EFERKREENTR -

'/

CITERITEERE C ARFHEEN AR

AREFZHEF (B EXNFIExZRR  MAEFR (FE) EXEF
MM EREERAS IR REAENEREEBEXETREAEEEME
ENEE -  MREMUAPTEEBHEZFIAEMBRMASAEMN CCUS 2
Bl BT ZREMERM EERIAFRHANERTER —ERZERNTIZREL

RENEENHNEMERERRZSAEEREMEARRABERSLE
EfER MAREGARS I IRREEITRENZZEEE - EHEKREER
EREAESEERBRRE L - EF TERAEBTESE PHEET 81
BRELEXFAE  URERSSHEREREEH TREEZAR ~ &7
HERERBZREBZHM ) (AT 2022: 85-86)" > MM EKHE HMBRERE
ERAGNEERMNS (FEMN ) BEAHEZRFAFZAQTEARELSS
AEBETEFZAR  AFTEETINXEEERER -

B EE CCUS HIRIERIR XX AT  BEHAEFELBFIIA EHEFENR

17 - AREERAETHFE [RIZEAE) EEZAEBREEANS - FRME—-
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CEAREER B A DA

SEERASRENCEABRERNMAYZE] @ TWiRET THAAELREF
BN - BRZ2MEESEAE  UREHNSHRENHEERE] NRQLE
HAHRK (ERg - KBS~ IRIBEF 0 2023:17-18) - ZERER ZMIL KR
Rojas-Rueda et al.(2024) B R CCUS E{#E T ¥ (health equity) EAHFRH
HREBT > EEBA ~ DEEHAETEMGGHLESEERMN CCUS BEEFHET
REEIRREAERNBEREC - BAREEREE  NDEEMKEERTS Rz &
BED ~ BIERETHY CCUS BIRUHRBURE RABSHIN ~ BlEEM M ERKEERE
WEESLENHNES -

~
=

ZXEHEZ#E (One Health) B3k 2R (Planetary Health) FEEIH A
BRAMRET  RHEE CCUS ZHAEER » G4F (1) EFFEFERA CCUS 2
AIEBRBERRMA NNREEBRERR - (2) BBBEREER » & CCUS W
FEARRAER R CHREFBCBETERNERSE  3) AL BITEES
ER o EE CCUS EXFHENTHE ~ (4) BARCCUSINIT RS - BFERE
MHEAMZETEY > HFRSHBFEHEERR - 5) MANBEITAZIRIRIERM
FRE  BRIMABRAIRIEAESR - (6) ETRELET(E B8 CCUS EE
SEEER@ME KB  EXEEHRZETARENE - (7) BRREXRSEFH
ERIERENAHER EFAX2HEEE - 8) Attt EREERKEET
REMBHEMESE (Rojas-Rueda et al., 2024; 234-236) - SRS E
BB CCUS RITERMNAR  BRZBRABSAGEMRER[EERR - MUES
AR FEMEE] U RIRHAIRE THMERES - EX - ERAITEAN
f& B B @ Bz
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E EXEUENMMAALE: AEZERH DN

EfH?
[

1. MRBESERITRMAESND .
B9 SR 1% 3L A LR 5

2. HEFE CCUS @& E CO2

HFURE R R =

e = EaE—5

3. URRIERMERMIZERE

CCUS BHUtREBEE

4. R CCUSHERTAR
IER A EME

>

HIA Frisss

VR 25 1 88

5. EITREZETE (HIA) -é

: HIA B 38
WMam Z iR AR

Bl# - CCUS stERMBEAT Z RKRHIRE
(EHRHRIE : fF& 42 H Rojas-Rueda et al., 2024:236)

EHREFTHYUTHMEKN - BUFBEZRE 2050 FAET I HEE 9-12% HY
e NS~ Bl >~ i ERFBRUEETEMNEAMRR RRNAHRE
S BEZE2ZEAR - ZEXAZE -~ BAE2 AT (Safety, Risk Analysis
& Hydrogen, SaRAH) HAZt/MAEIBE & EST ERAEE 12 (computational
fluid dynamics » CFDs) iR R TA BN TEEEE L TRME > B
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BEMMALE : AEZEPH DN

Al TER) (BHkHEREANTFHEERE)E IBR) (AABEERESE
BNETERNIERE ) SENZZABMEEEREHESR (RUTERL)

URkOAREZEHZEHAPE - 8245 :

. SESMBEUERERAKBFIRATERIEZ - URKRE - RERE ;

. &1t (hydrogen embrittlement) > I BMAES SN ERRIBFER
BFFFER B M A REHMBEINIRR > AJEERRFHEEREREBT
BMNEE EMELEZZAR

ERARTRREEEERE  EAEFMSHEER;

i)
H

fER

al]

C —RAVEATEEXAMYE THRE AR Z DR R E WA BBHEIR
%K (Calabrese et al., 2024) -

*t EoHEKSEEERMMER
(BRI : 328 Calabrese et al., 2024: 6-7)

eyl

fRMNR RABEFTEEARESR  BEFLAIINE - ERABREZS R - B
EEMENRE -

BB
B

xR AN E  HIEN_SEHRZE | EANRKE : R E M (electrolysis)
BWANFAMNRAGRIEREZEA  BREEEASER BEE  ERHE
B - KK Z ELFE o

EHBRESE  SENRETET
RERENREATENZE2EKEA

E2mBE  ERMERERERRE
RIEBERRENERYT -
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WAL : AEZERH DM

(8) *t - EobgTEEERER
(BRI : 328 Calabrese et al., 2024: 6-7)

ER )

BERENEE . SEHEEL; SR
BIYE, SERGHEEER; ERE M
EERIFRIE, EFRM EMEEt
(PEMFC) & Z L ; PEMFC %2 & ith 3
B BERIEM H2/02 B 1R ; B ;
TR EEBRIEWE - BIF -

FRENES  SREREME
mRER S b - HIRY fEﬁEﬁEé}
g .

i@ SBEAEMEREBMESERBEAIELINAESEFGREKNER  HE
ERNAZEANMPEREEXEEREATERANERICAF IMESE -
EREMAE  ERREMERRGFRE FEEHMEREZEME) T8
REFALMERARIRIRREZEZR] HER (FESERREEZRBOHBER] (&
BER 0 2023)  MARESEHEN FHIBSAFEBEZEZARRER - R
BAHNAERMERETR R ZIEMR -

MIEMS  SBBRBRNABNIGHD  BEERAEMHMEFHERZE - A%
FEARREHINZDEBEEAR  THEMNEMARBLREINSFHERHE RN
FilSER  DEREEEBHEMAERFT IZE ERNVFIESE - BEFRE
BUA MRS TRMEARERASENEEZS (8L - H THE) NE
ErEHMAEMHELEERS IFRAKNECENEREE - EHEARKEL
PEZEBHEE) CCUS ~ [AEFM BRI & HaH -

A
[

i

AEBEANRREE - A EBEAMELXSE
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E EFXEUENMMAALE: AEZERH DN

bl
[

EEBAUGEMAAE——REES

5. BFTHR T TG (E5 SN a0 it 75 BT - iR R i
HEGHEANSEXEERRAMEURERSSERE (MWIF
HEZST BIF)MEERESHEZRE  UBBZHH
THERG B ENARAQERE -

6. BN «T&Z%>» ~ «EBEBAEY STEHEAZER B35
THeE RAGENIGHEEBE BIERAEILESE

BEHRABRIE -

7. 2RERS A (ILO) ZHEREEZQN EFBUHREE -

BHOEHEEANREXBAEGERMENENACBKR
BRENRO » MBEENRUN EATES TIRIELEMR

8. WEEMBMWARFESNRGTHES/NEE BN IE 5 B AR R
BRTE  UERTESEERRAREE - CCUS FEXMER

Wi 2 BEAHBERRRY M ERE -
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FHE BERBRAEBALEBEIKFER

FUE BESEArRERKER

BRI AEBEMMBECEEHSTRAGRIAE (IF_EXR_MEEZ
HEHESH )  FERAGBU <REZE> ERTRALBBRIKERASZA
(B3t & - 2023e) - NiB @ MERFAF RN BASSHERETINAERE
FEAFZNRABEABHERABHLENIRERZ - BHRGEFERRRRN

REENEREEWHE  MERKEBRBNREIRREMRAHBESSRER
BERE - RKREELXEREAZENG T - HERIEEMEERNE  BLEFTES

BEZERENMIFZE -

F5h 0 BT BN AESEEMAEENKRA » ASIEMASMANKMERRNTS
AEHBRANGEEZTN  REAEHEESTEQEERME - ALtA
EUTRENQEZERTEVNEER SETRARBBRURSEE ESG
TEHQAEBENETEM  TsBENREERNMBBNENEERZS S
(EEG ) FEMUNEXEENFABEREZTMA -

« BB (R A SR

ATEL - RF «RIEE> BEZHERBER  MERNAERREERERZEE R
R E (828) HIKAMA NEERBEEES) #AAR (BB RE
MEXTERMRTAESEMEAIEEIE] (833), REHAEBENERR
A TEEEAEREBRFHZRAT  AAMEREESHFREBAEZRZEZ A
EITHS > UWiHBEE - HE - $T - HEARRERGEBEER ) (83)-

RIRIREEA T EXMNKRE HELE [FHAR] @ AREBRBEKXZEE
HAEZERSRMAEBRET 426 RHNMEE > HRAZMARGEEEER TE
RER] MEZEREZES (BERZERE 1 1997) B NEERERERREE

£
[}

i
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FHNE ERABAEBEXFRER

BREBZA] (833) - X BEUSHHKEAM AT 100~ 200~ 300 wEHE -
#% 7] B B A 288 HEIAE WKER 227 f8 ~ 454 {83 681 BB IR A (RIRE
FAN2022); BREEEFSEMRREEES - 51E B UBEERRIT 5K
BKE  BXRFEREA FESHEFENE @B ZT 2022 £FEEBIE
HETHESEZENLT6ET  BEROWEEESN 18 8 TERM T K
SRMBAEAEETHN 10E (LA 2021) ) ERELEABAEE » KK
EEEBARHNANEREAREESNIEKBANEETZENHE - K2 >
EREBEXTEHEAREARNKE AR FABMKETR  KXEHRBHE
H R INAE -

HWREIL  BRZUSEEESHE «REE BEEZNREERESRD EHHx
B R BIER  SBABMBEBRHOBRRRIKSUERZEARRE

&M  BRTHARERSREZUN  THEEEZEMRAE (HBR=L
2021) - tEAR «RIEE> EEBRNBEESF L RANAMBENESSEE
BEMHB—RARARTEYREAKREE  HERKBLTHRETRENT
ANEARBESEKERARKE ZER » B EREKSIULEEZUAERERIREE
x BRI ENE (A8 0 2022) -

B EERL  MHBMAETRETHEQAISAEH FNAGERWEBREE -
HE-EZ -FH HNEZEZ2KSOEEXRNMEKE - HREAERART BEEE
KESHSZERABLRKIN MEBERRIETHEE] (Coalition of
Finance Ministers for Climate Action > U TEBM RSB ) MESE N
BEMmT 2tZEMHBERETHEFRZAG BRE X ZEAZENER
RBGEBRHPBHFEIERERSEER YHBRNESAMESE MY
MEI#A B RIERIRITE) > WL EREARAESMFRINER (Coalition of
Finance Ministers, 2023) - M FEIANABREEHRNEHE -

5 | AEAETEBABERE - AEAMBUZFRA



LT IR LT
CEET A ETIEL
B SN =V ]
HIEER R ;;22&2%22 A - GuE AR
HE (FREEE) P HEE - RARE -
- BILEER
HEEES G ANBS A
e RESHH - 20K | RUERECSEE
s | | oo T e
ey, | RETBOBEES | 7 AGEHAET
G 8
AEHL
B AR UL WA BB 2 R
BI7S 6 RARITBY MDA B 2B 2 000 B 5 SR B

(& H¥IFHIE :Coalition of Finance Ministers, 2023)

FULREF > EHHAORRFERRAHEQAEBBHREERTHE - Z
BB 5 2009 FHRWBER - SHHEEINK S R4 (EU ETS) RIREZERIEREE
BAXZ i@ SR I B IER B - M E ML B E14E 15 (kerosene) ~ 50l ~ RIEAMR
BRELH s RARMERE - HERRNI ST AN 15 Bt - WERILTE 2030
FUMBTRAZSAM 100 EAThIB1E » 2020 FNMBUEZEBE— T H#IL
TEFRABRRTISETHNREE  REZEBEHEE - EENRKREEPRNER
K 2023 F 5 A1 HE  RIMHIXEAA %S AW 48.5 Byt (Coalition
of Finance Ministers, 2023: 171) »

BAZHARBRRMIEE LR —RAXPFAESHNERIIFEERR - EHREW

AN
[}

i
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FHNE -ERABAEBEXFERER

AEME HERENABESBERREMHBLFRS  BRAGEEERREXN
EXRENEEF > EEHRENIBAAMAIEETHERBRUENE (AIRRMNHRHUE
B BIEXAEES )  EWBBUSR 2020 F&RFL M G ZEA (ESRI)
WEREER > BN ENRENEBEEENMERLENEARRRERA
TR 2% BEREEBRKRMEFSWIGEI 7.50 BRTAAHTIEAIURA
ZERZ—ETEMSR WARBEDZ—MNREFHITRRMAERFE
#@ (0’ Malley et al., 2020) - ERUILRENEZE > BUNEREERNBEE P
HEES K28 (Qualified Child Payment) ~ BB 4 E28 (Living Alone
Allowance) F1#A %285 (Fuel Allowance) EH S RERENRIIEEEE
11N (Coalition of Finance Ministers, 2023: 171) »

EWHEMBETIEY > RTHEHBRENM RSN - HikiRPARE BT IR
KA E N F EEAEMKIBERESIGMNRRMARBETEARENR
2 - MNESECAZEBEESKBIR 40 BEUTHRA » MBFHAEEIZE
HRFFAMIIEH 95 EETTUR A ZB S AR BE TR R EN M ~ BRI B R -
MBEEMHEZAFTEEEHEER - ILARNKARRYEEIIRRGE
EEMZRR  EFEFIZEERMBRMF LR  BRaESHFHIEKRARR
AEAMIESE &5 D) EFEFEHEIFE (Coalition of Finance Ministers,
2023: 167) °

Fit REERYL - MBESPIESNEEETERRMAMAREEREZAR -
AERTER  ERALNHENSHEEERAIE EEMMEEREERA
EHE  BaEPRESRAZEERESE - MEEFIER T RIS fERFE R
MESREHBRSENGEEANEREMEZNHEI - LEZZERHAR
BEERAIEENERER LATHESEHENTE - HEREENLER
AN - BARKEEWAZENRMARBIEMSE - ERKEERRE - HOR
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FHE BRBAEBAEBEIKFER

4

S E 5 HESEEEZOER -

FEZHMKSR > MHESERAEBELFENMEBREMER  MEBLNFS
HANNNEIINE R ERHAFER - MHEATU - hHEZEBRRRIZREEHFR
ERERERBGRS|I NDMEER D LI EEE2ER - €55

TFARAHMBENFAE[AFEELRTEAEB TS HEBERE - K RAERE
ANEENMEEHEEERLERIEZE  BRGEB 2N EMEENALERFT
FEAEMSHRRIBIE -

I

BREARABHEERTNFAEEEL  EEMARTUKBERRERTE
B M o

- BHERES SREZREAGBEZRNS THIIR

BIEREEIMRBEENRAZKE  UREREER THSEE RSB
g% o

- RERQEBERES -

HEIGE 9FEEX HR HWASX - SERE  EEEXHEERNER
EWREBRTHAREBBBFIAE - WEHEREBEIRIBITRG ZRENE
HEAO - BEMEBEE B BRARBEAR  WRIEHAESZERFINE
MERBTHURRAUKREAZKENRE - LKL 2020 FAAZERERE
BAOREERERR HIAEFRFER ] JSHEPIRE - UE EERER
RREHERFERKERER  EERCENRKIRBEXEZEEAFNN
R (KSR - 2020: 31-33) - HEHIUEHMERA TR FHENEESH
FERARGRE - EE - SESFTHRINSERRAFMAEENARERRE ' &

o>
i
>
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FHNE ERABAEBEXFRER

B REE LB T ERER SELEERERVNOHERRHEEZNI(F
EIEAR (SFEZ 0 2020: 11, 61-63) ¢

HAEETERRAXMBNMHHFEESE > TNEMFTHEMAMET —FEER
HEGBRNREREZFABRER TAREREINERKRAZEFTIR - 1t
B 8E AEFHEN EETRERARZERSTIREREH RELSEET
F RAAREERESZENm @ MIRRKRTHNE GRS -

— - FEGETRIR RS

ARETHBERISEENERARGERBRNAZLAEE T ETERER
EFZ+_HEMAERRZ —NGESRER  UERIBRSERMETITEHY
BEPHEEXKEERZZES -

HEREE TReE/MTHAR| B EHEARXKEERREE ] MAEK -
AMEIEGHIESMEBTRESS (BB —HEZFR - SR MR ) &
KMEMAS (BB ) 2B ~ STERPBRMKRE - ZBHEAERREHN
BHESGNEBEURKELEZHNRELEE5INET > XBTMESEER
FEUGEMNARBERRKE  KMETERIGBSHIATEERR - &
ZURAEEBLTHERAR SRR EERREEEREEZEMNGE » H1EH
RENUREMERBREKEERE (£EF > 2023) -

UEERERUEENRGEBERARMBERMALER  EHTRESE
MEXRZTHABRREEHERS —RARRES - AT RIGEERHEE
B UHMEETMEERMEECHESFEHERMELE 5K - EEE
HIZHNERGENEBTEE  SHENSMELALETZEBTRMERTRE
KREZELRNBEBITHNERIER - BRIERBRXAPERAAEZENRATH
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REERERNBEETKECHIIIELEHESINAZBRED  REFAARE
SNEXTAXZENBFANSHEAEIRERIEH  URTELHEATXE
URBEBNRIT LA IAN N EEPELEER - # EHIER S R ERS
E o REFERERNEE (25T 2023) -

FEL ARBEREHENEMEEBRALEHUFMAEMENEM LEB K
 HBARERVAEZR B STITERR] o ILO MmAMKE RS ESBRIZEIBEIRIR
B 5tFr (LSE Grantham Research Institute on Climate Change and the
Environment) FL7ERIEE COP27 HIEI & 1FE Rk IBITXEHRETH 2 N IEE
BAEMTIE RE RUSHEZEREERN RERFHZBEREHNAAR
EFERNEREAEA (ILO and Grantham Institute, 2022; FREt ) -

NERBMBEE AL - BABABEREAERELIEAAN EFEERFHNERA
& (due diligence) fE2R - REMBEHM L OEHSBH IR EXREAEEER
B~ EIFR&RA T (International Finance Corporation) IR1E 83t &N
B ~ FRIERE (Equator Principles) SEMERES BB EEMITE - A
B READ 8% ~ 1T B RIRIZZE (social performance standards) BEEAS -

B ESGHEAFEZE » UKRFEREZHEMRAS - NGO Ml ESC BRI EZFER KR
HEMARBERIETHER EHATHEEETENE  EEEQAFENERR
MIERSEMEED R 2T (ILO and Grantham, Institute 2022: 22)

o>
i
>
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ENE EBOELATIEARERR

58 |
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YN

1F

1. FEZRESEAENARES R IRQLESEEMEEMAMEEN
R EFTREEE D

2. BREFGNSREBEERENRA  BIST  TERBALEBYRE
HYBE 7 B AE

RITEm ~ IRFIRM
1. RAEHERARTERERBENREERSETF
EREm : B8  SRATNARAREBEMALEHEBEALEEE
2. RAEBEEFATEEEMAEE ERATURRKRBREF
BERiBE
3. ERMERTERUNESENTEAMARESEBMEREAFRH
B RRAEREENRS
4. HE - BEANLERAEZSHAEMEARREN

1. RAEBEZHEERAMAZTFRFRERBRES
2. BANEMREETHE  RIEHNAFBEANZIIRIE - RERAMHN
k)

B+t - BAEEHEGHRIBITEITHNOD R
(BHHE :ILO and LSE Grantham Institute, 2022; fE&E4R:Z )
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FHE BERBRAEBALEBEIKFER

HERNEHUNEMZEE | ERIIKEE

(Metrics : measuring contribution to a just transition-State of Play)

UEREHRAF —EHERERKATHEEHEEZNIEREE

SIHHEEER HEEHEERE

- FNEMFREZHTRBMARH
CEBRBEMAIEERRNIMGE | - RLREREMNNEHS

HE - RBERETRAREEMR MR

HEBREEIENEBTIAHK 7 B9 EE B

AEHERFNEFERBBEERER | - EERERTEEMR

7 - ARESBERIRBAHENE

HEEERY (BEFHRE) & WAHEEANE

MEBREAS C A EZRMN -~ mBITL -~ HRES
EEREE

(8) Bt - BRAEHHKNIBITEETENMEL R
(BHREE :ILO and LSE Grantham Institute, 2022; {fFE4R:E )

FH9 - HEEBEOANERBERHEREAEEETEEENHAIER - BEE
BRIEREN IS A RRE  TMEARIEAZTFEERENAE BRI
Hg&BEELEMRIE (ILO and Grantham Institute, 2022: 23) - 2§
S HRABTHETEERIVECEZRNERERAR  MEEASAK
BEAN 1ERBRRIERLEEEZEIEE ] (Guidance on Environmental
and Social Covenants in Legal Agreements) FEYER D48 - B EIAE
FEREREGE  SRMEFRARE GEXLEEZHELENENE
MERY A ABECEACERBEMELER / BT REERTY « Al
FRABERZEEES) B TAK) -

18~ ¥R BAEHA -

A
[

i
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https://firstforsustainability.org/managing-environmental-and-social-risk#Environmental-and-Social-Covenants-in-Legal-Agreements1382

FHNE -ERABAEBEXFERER

tESh - FABBPIAR T B S A S W IRITE EE KM BN RREB I RIF T HIRE
FINAREEEEGNEZNEITE - REE R KKEE (Transition Pathway
Initiative » TPI) 81 | & & & #% #8 % B A B 8 (Institutional Investors
Group on Climate Change » |IGCC) R MNBITEFTFMHAEZ] (Net-
Zero Banking Assessment Framework) > fFABE2 KRBT ERZE
BRAZREREERREARE - ILERR T REFTHE - BIR  BHKERE
BEEESEHAERERNERN  RAEERNEHAATMERAZ— @ B
FTLEIEE |

ZBRTEEEARAEFERAMAHRIERE ?

ZITREAAARKERE QESERAHES A - 1058 2 R
BRIEZHEHE?

ZITECEREEARGRALIEAE Y ERMMARZRIEZITE
EHEHS  KREFSE FMBRPHLXEESEERE
K )? (TPl & I1IGCC, 2023: 9)

UEEEBEEEET  BREERNGESHMNEREAREETBERRINIIR
EfeREBRERGARZEZE - AREABRRUSHLELETR AN =M
REMNERRELETY ETREZEENFTHEBBNIKEZE @ &K
BEREENERT  ERETRIGKELSETERELEI55IHE BEGE
ESGEHFTE - #HHKESHMATENBASREILFEENBIED - HIEH
A ERBEFREZFHREES  RECEXBRRESIREBEEFFRNLTE
B U RREANBETAERN@mEAI -
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= EEQEERRAEFR

THRECERERITAFEESTEHEERLATHURBENRIER » BEX
BMAEHEETE BiF - AAEBAESTHNRETHEENERALEE
MARREZ— - REENAEREREREAREEFIRLMESCHREE » AIF
BHNEEREETRAEMEAZEIR  FEAEREFEER  BERE
Be AAEHI -FERMG FPHFEBREESTHD LRI RIEEE
PEEUNHBTE BB/ UL REE - HFf 2 BERE > TEERZE
REEEARICEBENE TEm 2 MR (EXERE R - EEEHRARE ) AR (R
2 REEE ) XERE HEEHFIBEHSIG  TROZENERZF
DRAEBEFHRZ S -

SERERTHFEEE 2023 EFFESMERFETEN  TAFSEHAERET
g IRFEENEXFRZSEN FIHMTHNFTHRAQAESEMRESE) -
TZHEEL  BAZFEEASHEEN T ERMRTATLRHHFTEE
HESREASTETER  BESFHETERAEME FTRUEERZIEEMN
BENHEERRE -

ERETIREEREAXEEEFLDNE - # R EE B (World
Benchmarking Alliance) X (1) Ht EHF RN EEFEEZS ~ (2) REHER
RE Q) RBERTHFEINAIE - REEIFER - (4) FIHEIIMHHER
REIRFHEN ~ (5) HERELM SR SRR > 7 (6) A EHABERER
BEENBIEEEAEE > 122021 M 2024 EQRFLE2EHER - EHEU
RETETELEINAFEURE - IFRKTHEPZ NS EEEHE 2021
FHNHH - 8% AERSENPH - FRMEE - GFHEEAREENTI D
i BEBIABZEER2EERNHEHE SKEERITFHREHEESTH

AN
[}

i
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FHNE -ERABAEBEXFERER

HH=TEER  BRRAER R EATELNEAGREHEROUREE
RHEUGBRFINSHEIFRENES  ANRBRASRARMENEIREHEHE
AHHEEEINEHGENTHHER EZBEONEE -

&N\ ABEEAEEBEFTEZRIEF ( EFKIFE WBA, 2021; WBA, 2024)

) & 2l g fREH SR 6
ERIF ! HEEHEERE ZHRES

EERRFZEHFEREREFELCHET  FASEXERBREERRBRE
ER N8 5tE ) (Transition Plans) B ABEELERETHZEZKE
(OECD, 2022) MAEHEEMEEECRHRERGELABNMBER -
T EREASENERET  EEXNRARNGHE BT - FERNEEESFER
BWE - PERERETINIERERNAEEENE  BHERE ~ - REDH
SHAFEFEZ I8 -

EEKRERA (PRI) REHKOAKEREARBREEHBHRZEENRAEITE
100+(Climate Action 100+)  MEBEMEETHZZHKRADEEERET
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FHE BRBAEBAEBEIKFER
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